
 
 

Group Term Life Insurance Policy for the Employees of the 

Bank for the Period from 01.01.2024 to 31.12.2024 
 

 

The bank has various welfare schemes for its employees. Besides, the Bank has 

schemes to provide support to the family members in case of untimely demise of an 

employee such as Group Personal Accidental (GPA) Policy, Compassionate 

Appointment, Financial Assistance of Rs. 3 Lakhs etc. 

  
Financial security is an important part of everyone’s life and in most cases, securing 

family’s financial needs and future takes precedence. Looking at the constraints and 

the financial distress faced by the family members in case of untimely death of the 

employee and in order to provide relief to the family members in such circumstances, it 

was being felt that Term Life insurance cover should be in place for all employees as 

existing insurance policy covers accidental deaths only and other schemes might prove 

inadequate in comprehensively addressing the diverse financial needs. 

 
As an HR initiative, the Bank has obtained Group Term Life Insurance Policy for the 

employees of the Bank for the period of 01.01.2024 to 31.12. 2024. The policy has been 

formulated to cover all kinds of death and to provide financial protection in the event of 

employee’s death while in service. 

The salient features of the base policy are as under: 

 
S. No. Features Details 

1. Policy Period 01.01.2024 to 31.12.2024 

2. Coverage All employees of the Bank including those on 

deputation to other organizations. 

3. Type of death covered All types of death are covered for insured lives 

4. Policy applicable upto Last day of the month in which employee 
attains 60 years of age or last day of service in 

the bank whichever is earlier. 

5. Insurer M/s PNB MetLife India Insurance Company 

Limited 

6. Broker M/s Marsh India Insurance Broker Pvt Ltd 

7. Quantum of Sum Insured 

(Base Policy) 
15 times of Gross Monthly Salary with 

minimum amount as under: 

 Rs 15 Lacs for Officer Staff. 

 Rs 12 Lacs for Clerical staff. 

 Rs 7.50 Lacs for Subordinate staff. 

Maximum individual employee sum insured 

capped at Rs 1 Crore. 

8. Cost of Insurance Cover Shall be borne by the Bank. 

 
 
 

 
 
 



 
 

VOLUNTARY TOP-UP COVER 

 
ANNEXURE-I 

 

The salient features of Voluntary Top-up cover up is as under: 
 

1. The Top – Up cover is available up to 100% over and above the sum insured 

under Base Group Term Life Insurance policy for covered employee of the Bank 

only. 

 

2. The premium of the Top-Up cover shall be borne by the individual employee in 

case of opting. 

 

3. The Top-Up cover is on the same rate of premium, i.e. Rs 2.28/- per thousand 

sum insured + GST and terms and conditions as that of the base policy. 

 

4. There are 3 variants for employee to opt under the Top-up cover as mentioned 

below: 

 5 times of monthly gross salary. 

 10 times of monthly gross salary 

 15 times of monthly gross salary. 

 

5. The variants along with minimum and maximum coverage is as under: 

 
Variants Cadre 

Sub Staff Clerical Officer 

Minimum 

(in lakhs) 

Maximum 

(in lakhs) 

Minimum 

(in lakhs) 

Maximum 

(in lakhs) 

Minimum 

(in lakhs) 

Maximum 

(in lakhs) 

5 times of 

monthly gross 

salary 

2.5 5 times of 

monthly 

gross 

salary 

4 5 times of 

monthly 

gross 

salary 

5 5 times of 

monthly 

gross salary 

10 times of 

monthly gross 

salary 

5 10 times 

of monthly 

gross 

salary 

8 10 times 

of monthly 

gross 

salary 

10 10 times of 

monthly 

gross salary 

15 times of 

monthly gross 

salary 

7.5 15 times 

of monthly 

gross 

salary 

12 15 times 

of monthly 

gross 

salary 

15 15 times of 

monthly 

gross salary 

 
6. Options for submitting the consent: 

 

6.1 In order to make the process of submitting consent by the employees more 

convenient, the facility to submit option through HRMS mobile application 

“PNB PARIVAR 2.0” has also been provided in addition to the submission 

through HRMS Self Service. 

 

 



 
 

6.2 Submitting Consent through HRMS Self Service: 

Employees can submit their consent in HRMS (www.pnbnet.net.in) 

through Self Service option at the navigation given below: 

 
Employee Self Service>>Staff Welfare>>Additional Term Plan 

Once the consent is submitted, premium amount will be debited from the 

salary account on real time basis. 

 
6.3 Submitting Consent through PNB PARIVAR 2.0: 

Employees can submit their consent in HRMS mobile application “PNB 

PARIVAR 2.0” through Self Service option at the navigation given below: 

 
Employee Self Service>>Staff Welfare>>Additional Term Plan 

Once the consent is submitted, premium amount will be debited from the 

salary account on real time basis. 

 

7. The premium will be auto calculated and auto populated on selection of the 

variant. 

 

8. The premium of the Top-up cover will be debited from salary account on real 

time basis on submission of consent in HRMS. As such the covered employee 

should ensure availability of sufficient balance to cover the premium amount. 

 

9. Premium amount once debited will not be reversed in any case scenario. 

 

10. Once the consent is submitted in HRMS, the same will be irrevocable 

throughout the policy period. 

 

11. The variant once opted will be irrevocable. No option for cancellation/changes/ 

modifications in variant will be allowed once selected. 

 

12. The validity of Top-up cover will be for 12 months from date of inception. 
 

13. All the employees willing for above coverage will have to submit their Consent 

Form exercising their option carefully latest by 30.01.2024 (Tuesday) as the 

HRMS window will be closed after 06:00 PM on 30.01.2024. 

 

14. The Top- Up cover will be extended only to the employees whose consent is 

submitted within the above time frame. 

 

15. Employees will also have to enter valid email-ID and mobile number. 
 

16. The sample of the HRMS page is attached as Annexure II for reference. 
 
 

 

(HRMD Circular No.748/2024 dated 25.01.2024) 
 

 
 
 



 
 
 

ANNEXURE-II 
 

 

 

 
 

 
  

 
 
 

SAMPLE HRMS PAGE FOR SUBMITTING THE CONSENT 
 

 



 

 

 

 

 
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 

 

 
 

 
  

 

 
 

 
  

 
 

 

 

 

 

 

 
 

 
 

    

 

 
 

 

 

 
 

 

 

 
 

 

 

 
 

 

 

 
 

 
 

 

 

 

 

 
 

 

 

 
 

 

 

 
 
 
  
 



 

 

 
 

 

 

 
 

 
 



 

 

 
 

 

 

 
 

 
 

 

 

 

 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 

 

 

 

 


